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SALISBURY PARISH NURSING SERVICE 
JOB DESCRIPTION
Job Title: 		Parish Nurse for St Francis Church, Salisbury
Reporting to:	Parish Nurse for Grace Church, and leadership of St Francis Church
Accountable to:	Elders and Trustees of Grace Church Salisbury, leadership of St Francis Church, Salisbury and the Nursing and Midwifery Council
Partnered with:	Parish Nursing Ministries UK (PNMUK)
Hours:		7.5 hours per week 
Based at:	Grace Church Offices and other venues as applicable in and around Salisbury 
GOR:	There is a genuine occupational requirement that the post-holder is a Christian and is a member of St Francis Church, Salisbury. 
	Job Purpose:
	As Parish Nurse, you will support the Grace Church vision ‘to build the church and to reach the world…because Jesus’ along with the Str Francis priorities  to Encounter, Equip and Engage.
In conjunction with the Parish Nurse for Grace Church, Salisbury, you will deliver a high-quality sustainable Parish Nursing Service in Salisbury. 
You will maintain accreditation with PNMUK.
You will be expected to offer targeted interventions and activities that improve and maintain the holistic health and wellbeing of the local community which will include an intentional focus on spiritual care.
The role will be varied covering everything from health promotion, emotional support and facilitating clients’ links with local agencies.  The exact outworking of this depends upon the community and the need of the individual clients.
The Parish Nursing Service aims to complement, not replicate or replace the NHS or other mainstream care provision and will therefore operate within a preventative and supportive model of healthcare. It does not include medical interventions, invasive procedures or clinical nursing interventions. 

The Parish Nurse will provide a service that integrates spiritual, emotional, psychological, physical and social health to individuals in the local community regardless of their faith.
The Parish Nursing Service is directed towards residents of Salisbury and the surrounding area in liaison with GP practices and other multi-agencies supporting this community. 




Main Duties and Responsibilities
· Maintain the structures, systems, policies and processes necessary for the safe and effective delivery and governance of the Salisbury Parish Nursing Service.
· Work with the Parish Nurse for Grace Church, Salisbury
· Establish and manage a team of volunteers to support the delivery of the service.
· Effectively manage the resources of the Parish Nursing Service including any financial resources.
· With the support of the designated leadership group, pursue grants and finance from establishments outside of St Francis Church, Salisbury
· Deliver a range of assessed, planned and evaluated health promoting, prevention and maintenance interventions to individuals and/or groups.
· Act as a health resource and system navigator for service users.
· Act as a health advocate for service users requiring additional support. 
· Integrate spiritual care into all health interventions including the use of Christian prayer with the agreement of clients. 
· Ensure that all aspects of the service and interventions are evidence based and supported by current NICE guidelines and research.
· Establish and maintain effective partnerships, referral and liaison systems with other relevant statutory and voluntary health and care services, where appropriate attending network or case management meetings with local health and social care professionals as required.
· Maintain accurate, systematic and timely record keeping of health interventions in keeping with NMC record-keeping guidance, ensuring safe storage of documentation.
· Collect, collate and submit any statistical information required by Grace Church, any funders and PNMUK.
· Represent the Salisbury Parish Nursing Service within the wider community, engaging with community wide health planning and related initiatives as appropriate.
· Participate in regular meetings and an annual development review with direct line manager.
· Adhere to legal requirements, Church policies, NMC requirements, and national service and practice standards set by PNMUK.
· Promote the safeguarding of children, young people and vulnerable adults in all Parish nursing activities.
· Work with PNMUK to assure the quality of the service through accreditation and then lead on quality improvement.
· Remain up to date with current practices in parish nursing, nursing practices particularly within the community setting and retain NMC registration.
· Participate in professional and spiritual supervision. 
· Attend the National PNMUK Symposium, local PNMUK parish nurse cluster meetings and periodic meetings with the Regional Coordinator. 
The above list will subject to change and review given that the post is part time. However, this will be done in discussion with the post holder and line manager. 
[bookmark: OLE_LINK3][bookmark: OLE_LINK4]Specific Requirements 
· The applicant must have a current registration with the Nursing and Midwifery Council. (NMC) 
· Completed the Parish Nursing Ministries UK (PNMUK) Preparation for Practice Programme.
· The Equality Act 2010 Schedule 9 parts 1(1-3) apply to this post. The post is restricted to Christians.
· This post requires both public indemnity insurance and professional indemnity which is organised by Grace Church. 






Person Specification
	Essential

	Desirable

	Qualifications Knowledge and Experience 
	

	Current registration with the NMC with preferably 2 years’ experience of practice as a registered nurse. 
	Nursing or health related degree

Post registration qualification relevant to the service 

	Experience of providing preventative and supportive healthcare 
	Community nursing or public health nursing experience 

	First line management experience of people, budgets/resources/funding/audit 
	

	Experience of assessing planning and provision of individual and community health and wellbeing 
	

	Experience of leading or participating in safeguarding activities
	

	Assuring the quality of care and service provision
	Leading or participating in health care quality via Accreditation or Regulation

	Skills abilities and competencies 
	

	Willingness to travel around the locality and to national events as required
	Current Driving licence and access to transport

	Managing a small team.
	

	The ability to influence, network and communicate with a wide range of stakeholders and partners
	


	Able to provide high quality care with clear health outcomes 
	Ability to collect and use service and care data to monitor and improve quality

	Ability to develop professional working relationships within the Church and with local health and care providers to support multi-agency working
	

	Ability to manage self and work independently, to prioritise, manage time and work under pressure
	

	High quality verbal written and interpersonal communication skills 
	Confident user of IT and digital technologies, and social media in a work setting

	Report writing, presentation production, preparation of marketing materials, or health education materials  
	

	Able to facilitate spiritual health through prayer or other appropriate activity
	

	Personal Attributes 
	

	Committed to maintaining highest standards of professionalism through demonstrable adherence to the NMC Code and meeting revalidation requirements
	

	Be a practising Christian
	

	Be committed and highly self-motivated with ability to enthuse, inspire and motivate others
	

	Be willing to undertake any mandatory training required by PNMUK or Grace Church
	

	Have a flexible approach to working patterns
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